save the date
ocTobEr 18, 2011

The law firm of Ogletree Deakins presents a complimentary

LAbor AnD EMpLoyMEnT LAw brIEfIng
An informative and educational briefing addressing the latest
labor and employment law topics impacting Pennsylvania employers

DETAILS
DATE

Tuesday, October 18, 2011
TIME

8:00 a.m. - 11:45 a.m.
(Registration & breakfast begin at 7:30 a.m.)
LocATIon

Senator John Heinz History Center
1212 Smallman Street
Pittsburgh, PA 15222
(412) 454-6000
coST

Complimentary
(Includes parking, continental breakfast and program materials)

This program has been submitted to HR Certification Institute for review.
Pennsylvania and West Virginia CLE credit will also be requested.

rEgISTrATIon

Register online at www.ogletreedeakins.com or contact Marilyn Rosol at (412) 394-3344 or
marilyn.rosol@ogletreedeakins.com.

program agenda

7:30 - 8:00 a.m.

RegisteR, meet the attoRneys and netwoRk with youR peeRs

8:00 - 8:15 a.m.

intRoduction
W. Scott Hardy
update on employment law: inteRactive Quiz
James F. Glunt

8:15 - 8:45 a.m.

navigating the BeRmuda tRiangle of leaves of aBsence
Managing leave requests can be a nightmare, whether you have five employees or
50 times that number. The interactions among your own policies, the Americans with
Disabilities Act, the Family and Medical Leave Act, and now the Genetic Information
Nondiscrimination Act have many employers lost in the “Bermuda Triangle” of leave
laws. We assume you know the basics—building on that foundation, we will provide
an overview of best practices on managing documentation, notification and
expiration for the types of leave that employers deal with on a regular basis.
Maria Greco Danaher

8:45 - 9:15 a.m.

inteRmittent fmla leave: a deepeR dive
Having covered the intersections of leave laws generally, this presentation will take a
deeper dive into the subject of intermittent FMLA leave. This topic is near the head of
our “Top Ten” list of compliance questions frequently asked by our clients. Those
who have managed intermittent leave will agree that this aspect of the FMLA is the
least understood and accepted, the most often abused and ignored, and the hardest
to control and manage. We will cover what you need to know and provide a
framework for your future use when managing intermittent leaves.
W. Scott Hardy

9:15 - 9:30 a.m.

BReak

9:30 - 10:30 a.m.

alphaBet soup: news fRom the Beltway
Despite political gridlock inside the Beltway and slow or no growth in many U.S.
markets, over the past year we have seen major regulatory developments, proposed
rules, and enforcement trends coming out of federal employment agencies. Melissa
Bailey, Managing Shareholder of Ogletree’s Washington D.C. office, will lead our
panel discussion on what we’ve seen, and what we expect, from the “alphabet soup”
of federal agencies. We will cover recent initiatives by the Occupational Safety and
Health Administration (OSHA), the Office of Federal Contract Compliance Programs
(OFCCP), the Department of Labor (DOL), the Equal Employment Opportunity
Commission (EEOC), and the National Labor Relations Board (NLRB). This program
will get you up-to-date and will leave you with tips for your own proactive
compliance initiatives.
Melissa A. Bailey, Maria Greco Danaher, W. Scott Hardy and John C. Artz

tuesday, october 18, 2011

10:30 - 10:45 a.m.

BReak

10:45 - 11:15 a.m.

the nlRB’s latest initiatives: a deepeR dive
Now that you are up-to-date generally on regulatory initiatives, this presentation will
take a deeper dive into the NLRB’s far-reaching activities in 2011. Whether your
workforce is unionized or union-free, you need to understand the NLRB’s new
posting rule and its proposal for so-called quickie elections. We will also bring you
up to speed on the Department of Labor’s proposed “persuader” regulations. More
than just a legal update, we will help you empower your management team to
communicate about unions in an effective and lawful manner. This session will
give you the guidance and direction needed to meet these new challenges.
Thomas A. Smock and Philip K. Kontul

11:15 - 11:45 a.m.

Building a successful wellness pRogRam
Perhaps our time together has you feeling stressed out over the always-changing
web of employment laws you must safely handle every day. If so, no worries—we
will leave you with a fast-paced and informative presentation on the effective use of
employee wellness programs to reduce workplace stress and increase productivity.
Our guest speaker, Aubrey Worek, is the co-owner and president of Wellness
Solutions at Work, a firm that designs and implements wellness programs. We will
cover the benefits of wellness programs, the factors that are common to successful
programs, and the legal issues to spot along the way.
Aubrey Worek, Wellness Solutions at Work, and James F. Glunt

11:45 a.m.

closing RemaRks
W. Scott Hardy

www.ogletreedeakins.com

